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WORKPLACE +

MOBILITY        =  

SUSTAINABILITY
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ÅThink MobileEverything

ÅGo Digitalor Die!

ÅòWEó Knowledge Networks 

ÅSustainability AT LAST
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Personal Professional

Daily Life

MillennialsïComprise Half the Workforce by 2014
(Millennial Birth Years 1977ï1997 )

Whatôs Happening Today?
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Evolution of Workplace Mobility Technologies

ÅMobile Internet Devices (MIDs)

Å4G Wireless Broadband

ÅVideo Mobile Telephony

ÅDesktop Video Telepresence     

ÅCloud Computing Migration

ÅThin Client + Wireless ñCloudtopsò 

ÅAutonomic + Bionic Computing
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Todayôs evolution of workplace mobility

Web 2.0 and social networking

ÅGrowth of web 2.0 and social networks

ÅHBR ïThe Uber-Connected Organization 

ïthe new mandate

ÅEnterprise mobility becomes the 

new ñnormalò
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ñMobile and Electronic Digital Nomadsò
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Workplace Mobility Impacts Space Allocation

ÅNetworked Business Models

ÅMulti-Generational Requirements

ÅReal Estate Footprint Reduction

200 RSF/person

50 RSF/person

TODAY:

2015:

WORKPLACE 

UTILIZATION:

35% - 50%

85%

Aggressive CRE portfolio strategies will be 

enabled by workplace mobility practices

Aggressive Portfolio Strategies

Innovative Workplace Design

Improved Efficiency Metrics



New Financial Imperatives   

Go Digital or Die!
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Great Recession

Unemployment
Headcount Reductions 

Vacancy

Globalization - New Realities

Uncertain Economic

Conditions 

Mobile Workplace 
Practices

Corporate Workplace

Transformation

Workforce 

Structural Changes



Cloud Platform Technology Initiatives  

Emerging Opportunities...
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ÅSoftware as service (Saas)

ÅPlatform as service (PaaS)

ÅInfrastructure as service (IaaS)

ÅExpertise as service (XaaS)



Cloud Computing Revenue Forecast
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$56.3 billion

2009 2013

$150.1billion

*Gartner ranks cloud computing its top strategic technology area for 2010



Transformative Power of Digitization
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ÅReduces Costs and Waste

ÅSupports Environmental Sustainability

ÅEnhances Employee Performance 

ÅNormalizes Generational Challenges

ÅEnables Business Transformation

ñThis is a fulfillment of our 

vision of óBusiness Webô 

enabling companies of any 

size to manage organize, 

and share all of their 

business information on 

demand.ò

Marc Benioff,Salesforce.com



Collaborative ñWEò Business Models
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New Business Models

ÅWho is actually doing the collaborating?

ÅHow is interactive work executed?

ÅñWEò +  Anytime  +  Anywhere  Capabilities

Technology Enablement

ÅMultiplies Interactions Exponentially

ÅExtends Global Network Capabilities 

ÅKnowledge Networks = High Performance

ñThe future is about 

collaboration and 

teamwork and making 

decisions with a replicable 

process that offers scale, 

speed, and flexibility.ò

John Chambers, Cisco



Expanding Knowledge Networks
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ÅGrowth of Web 2.0 and           

Social Networks

ÅOpen Innovation Platforms

ÅKnowledge Brokering

The Über-Connected Organization: 

A Mandate for 2010
8:54 AM Wednesday November 11, 2009

by Jeanne C Meister and Karie Willyerd

Think about your organization and ask yourself these two 
questions:

Are external social media sites restricted or 
blocked while at work?

Is the use of social media in the workplace 
inhibited or frowned upon?

If you answered yes, then your organization is one of the 
majority of firms with over 100 employees that have yet to 
embrace the use of social media in the workplace for the 
average worker. In a study conducted by Robert Half 
Technology entitled "Whistle But Don't Tweet At Work," many 
organizations are struggling with how to integrate social media 
into the workplace.

However, there are a growing number of firms such as IBM, 
Toshiba, and Cerner Corporation thatarebecoming über-
connected workplacesé

P&G

http://www.roberthalftechnology.com/PressRoom?pressRelease_5.request_type=RenderPressRelease&pressRelease_5.releaseId=2531B


ÅWorkplace Mobility Improves Building Densities + Utilization 

ÅTransit Oriented Development + Re-Development

ÅCompact Development + Smart Growth Initiatives

ÅProximate Commutation = Life Work Balance

ÅSustainable Communities = Urban + Suburban Alternatives

ÅRESET Historical Mindsets + Behaviors
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Workplace Sustainability + Macro Trends


